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CARLR. ICE COLLEGE OF ENGINEERING

UNDERGRADUATE STATISTICS
FALL 2023

Total Students = 2,783
17.9% Female

14.4% Multicultural*

79.9% Kansas
18% U.S. Non-Kansas

2.1% International (1. Kuwait and Paraguay, 3. Czech Republic, 4. Other)

jcultural includes Black, Hispani [Pacific Islander, Multiracial and Native American

Source: https://engg.k-state.edu/docs/college-data/fact-book.pdf
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Corporate lens

»  Affinity groups and support networks

* Representation and visibility
o Project teams, leadership, future employees

*  Well-being of employees
o Work-life balance
o Flexible work schedules
o Multiple work formats

* Employee identities
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Corporate lens

* Transparency in equal pay and promotion

Employee satisfaction
o Retention

Client satisfaction

* Company culture

Impact in the community
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Perception of Inclusion

Academic Identity Mental Health

Source: K.J. Jensen and K.J. Cross, “Engineering Stress Culture: Relationships among mental health, engineering identity, and sense of inclusion,” JEE, 2021
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A students’
identity

Personal
Identity (Related
to characteristics
of the individual)

Social Identity Engineering
(Related to Identity
characteristics as a (Related to
member of a group) characteristics

as a engineering
student)

Interest
(Desire/curiosity to
think about and do
well in engineering)

Performance/
Competence
(Belief in ability to
perform required
engineering tasks and
understand
engineering content)

Recognition
(Feeling that others
see them as a good
engineering student)

Figure 1. Framework for students’ identification with engineering adapted from Hazari et a

1_[6

Source: Godwin, A. "The Development of a Measure of Engineering Identity", 2016
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White non-LGBTQ POC non-LGBTQ M White LGBTQ & POC LGBTQ

34.3%
31.8% -
23.3%
_’____3'0%1 16.1%
11.1%
5.3% 4.0%
Picked a four-year college in a different Picked a four-year college in a different
city or state because you thought city or state from where you grew up
it would be more welcoming to get away from family

Williams Institute

Source: https://williamsinstitute.law.ucla.edu/publications/Igbtg-colleges-grad-school/
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Outness to faculty, staff, and students while attending
four-year college among LGBTQ adults ages 18-40 (N=361)

Qut to any faculty and staff Out to any other students
None
15.3% . 1 " Only a few
: 34.4% 35-'.59_"_ b Most or all
24.3% . 59‘4% |
29.0%

Source: https://williamsinstitute.law.ucla.edu/publications/Igbtg-colleges-grad-school/
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Perceived acceptance by faculty and staff at
four-year college among adults ages 18-40 (N=629)

Acceptance of LGBTQ people Acceptance of LGBTQ people
by faculty and staff by students

W Very accepting
Somewhat accepting

M Not very or not at all
accepting

37.1%

Source: https://williamsinstitute.law.ucla.edu/publications/Igbtg-colleges-grad-school/
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Careers

BURNS QMEDON NELL

0% EMPLOYEE-OWMNED

DIVERSITY, EQUITY &

INCLUSION

THE STORY OF US

We are reforming our
culture, not trying to fit in
it.

e mirt

Source: https://www.burnsmcd.com/who-we-are/social-responsibility/diversity-equity-inclusion
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Careers

BLACK &VEATCH

100% EMPLOYEE-CWH

Diversity, Equity & Inclusion

Seeing Equals

Beat to ““ (NG .
Your Own (@~
Drum % X

Black & Veatch Celebrates
Black History Month -

Source: https://www.bv.com/company/culture/diversity-equity-inclusion/
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Careers

WHY KIEWIT = OPPORTUNITIES - SKILLED CRAFT MILITARY

DIVERSITY AND INCLUSION

Kiewit is committed to inclusive and

support each other and our future employess. At Kiewit, every voice — every perspective — matiars,

We und d the value of community and what it means to

Source: https://kiewitcareers.kiewit.com/content/Diversity-and-Inclusion/?locale=en_US
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Careers

p——

122 TEXTRON

S—)

DIVERSITY, INCLUSION & BELONGING

Al Tesdron, we are committed 1o Tostering en environment of respect and inclusion whare every veice is heard and sach
employes kas an oppoitunily to conlribule and grow professionally. We attract, hire, develop and retain those whe may fall
within any spectrum of racs, color, religion, sex, sge, netional end ethnic ongn, marilsl status. veteran slatus, physical or
mental disability, sexual erientation, gender identity and expresaion or any efher dimanaion of diversi

We balieve that by employing highly talented and diverse employess who tesl valued, respected and ere abls to contribute
tully. we will improve perormance, innovation, cofaboration and oyee retention of this contribules 10 atronger
Dusiness results and renforces our reputation as leadans in our industries and communities.

EXPANDING OUR DIVERSE WORKFORCE

Ta impatcwe our ubreach 1o diverse candidabes, we havs incrassed our recrilling efforts a1 Historically Black Cobisges and
Unhversities HBCUS), snhanced our partnerships with divense pralessional crganizations and particie
conferences.

Here are some examples of our duersily initatives n action in 2020

* Texlron exsoulives, senior leaders and employess allendsd (he Black Engineer of the Year (BEYA) STEM Conference.
Texiron also served as & sponsor of this con

cEnCE,

* Textron increased particiation with divensity arganizations al its cors schaols by mors then
student assoialions, such as the Socisty of Wormen Enginesrs, the Netional Society of B
of Hispanic Enginesrs.

B0%:. engaging with national
Engmesss and the Socisly

Textron focused our recruiling efferts for undermeprasented minorties by engagag direatly with HBCUs like Tuskegee
Unihvessity and Morth Caroline ART State University and virtually altended six national diversity conferences:

* Geeal Minds in STEM
* Wamen of Colar

* Sochaty of Aslan Seienlisls and Enginsens (SASE)

* Hispanic Prolesssonal iNBers

* HECU Career Development Markstplace

Source: https://www.textron.com/assets/CR/2020/DiversityInclusionBelonging.htm/
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Careers

GARMIN. SMARTWATCHES  SPORTS & FITNESS  OUTDOOR AECAEATION  AUTOMOTIVE  MARINE  AVIATION  SALE Dot A @ @

CAREERS SEARCH JOBS LIFE AT GARMIN BENEFITS STUDENTS

CULTURE COMMUNITY DIVERSITY AND INCLUSION STEM OUTREACH

DIVERSITY AND INCLUSION

Garmin has customers from gl wal Ife, experiences and backgrounds. We believe Its impertant for cur
clusive to build superior products and better serve our customers

workforce 10 alzo be diverse an

Source: https://careers.garmin.com/diversity
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Careers

CARING IN

e -&(&ﬁu&w\k’d

ABOUT CULTURE NEWSROOM CAREERS CONTACT

Diversity, Equity & Inclusion

Source: https://corporate.hallmark.com/culture/hallmark-family/diversity-inclusion/
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Careers

Life at Delaitte Explore content

t into our culture, but ”

At Deloitte, diversity, equity, and inclusion are care to our values. From the moment our
people walk in the door through each development opportunity, they are empowered to
show up authentically, grow to their full potential, and live purposeful lives.

00000 o

Maximizing our collective impact

AT Delnitte, we ko parency is a step toward d

pmitted to

Source: https.//www2.deloitte.com/us/en/pages/about-deloitte/articles/deloitte-inclusion.html
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Careers

Honeywell INDUSTRIES ~ COMPANY  NEWS  CAREERS D

©r * Inclusion & Diversity

.

Inclusion and Dive:

ty (18D} is a foundational principle at Honeywall, both because it's the right thing to do and becausa it is a fundamental enabler for our business We activaly recruit. develop

and retain talent from d

verss backgrounds and cultures who b different experience, perspectives. abilities and ideas. Wa foster an inclusive environmaent in which all employees feal valued.,

respected and accepted

Inclusion and Diversity is more than a commitment to us, it is the way we work
Source: https://www.honeywell.com/us/en/company/inclusion-and-diversity
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Careers

Mbaoul

Diversity, Equity & Inclusion

ENRICHING LIVES THROUGH INSPIRED PEOPLE AND PLACES

CEO Action Pledge

Source: https://www.jedunn.com/who-we-are/diversity-equity-inclusion/
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Careers

2022 m Tech Nartech Leadership Reta Retall Leadership
Inclusion & Diversity
Gender
m AR APAC  EMEIA
We belong.
fogether.
. Glabal Mle
We're continuing to create a culture of AN gy
I Ir P across
teams, and holding ourselves accountable at
every level, Because belonging takes all of us.
P e § g Ca i i @
LA 2 2 A 222N 5
We're continuing to build a culture where US.R Py
.S. Race and Ethnicit
everybody belongs. That's what sparks our i
innovation. And our progress toward a more
inclusive workforce and a better world. 29,8% Asian 9,2% Black 18,9% HispanicfLating
— - -—
0.7% Indiganous 3.2% Muirecia
- -

Source: https://www.apple.com/diversity/
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rofessional Societies

ASHRAE ASME

SETTING THE STANDARD

Diversity, Equity, and Inclusion

ASME's commitment to diversity, equity, and inclusion is essential to all we do.

In performing our mission, ASME embraces diversity and respe the dignity and culture of all :Eec-gllg

Lettar from the

Embracing Humanitarianism and Women's Equality

ing community as we fullil our mission. Wi colobieate the range of voices.
on o promete div

5o

DEI Member Chapter Women
Forums  Accomplishments  ASHRAE Insights Resources Resources  In ASHRAE

Source: https://www.ashrae.org/about/diversity-equity-and-inclusion-dei Source: https://www.asme.org/about-asme/diversity-and-inclusion
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University and college student organizations
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The Bandana Project (campus wide)

Campus workshops led by students
Ambassador and student group trainings

Visible green bandana for students to learn how to recognize and respond to
signs of distress in their peers

B"KNDANA“L«'

PROJ EC}?/
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BLACK ENGINEERS

K-State Engineering strives to promote an inclusive
environment for all students. There are many resources
here for students to be successful.
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Questions
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