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❖ First Generation College Completer

❖ Strategic Planner

❖ Collaborative Partner

❖ Innovative Leader

❖ Results Oriented

GENERAL BACKGROUND



 

                                                                                              

     

STRATEGIC PLANNING IN HIGHER EDUCATION INFLUENCED BY STATEWIDE SYSTEM:

▪ Campus Visits with the United States Department of Education, Office for Civil Rights (OCR)

▪ Collaborative Partnership with Government Officials and State Legislators

▪ Collaborative Partnerships with Public Postsecondary Education Institutions

▪ Committee on Equal Opportunities- Chair

▪ Financial Oversight of Educational Enhancement Programs and Services

▪ Graduate Student Recruitment for Doctoral Programs- Statewide

▪ K-12 Pipeline Programs - Statewide

▪ Policy Review and Development- Statewide

▪ Strategic Planning, Monitoring, Analysis and Report Development- Statewide and Institutional Level

▪ Undergraduate Student Recruitment- Statewide



20+ Years Experience: Diversity, Equity, Inclusion and Belonging 

 Macro and Micro Perspectives:  

 Accreditation Report Teams: Higher Learning Commission (HLC), NCATE, NEASC 

 Compliance with State and National Regulations 

 Recruitment of Administrators, Faculty, and Staff- Focused on Diversity 

 DEIB Strategic Planning, Monitoring, Evaluating, and Reporting

 Educational Conferences, Institutes, Panels, Programs, and Summits 

 Fiscal Oversight of Department Budgets, Contracts, and Grants

 Partnership with Constituents and Stakeholders Internal/External to Higher Ed    

   Pubic Affairs and Community Outreach- Intercultural and Intersectional

 Review and Analysis of Peer and Aspirational Institutions 

 Review/Analysis of the Integrated Postsecondary Education Data System (IPEDS) 



KSUnite Manhattan

■ What You See Is What You Get

– Mr. Nathan McClendon

■ Generational Perspectives of DEIB

– Athletics Panel Discussion

■ Growing Our Mindset: Minority 

Producers and Corporate 

Connections

– Career Collaboration with the 
College of Agriculture



KSUnite 2023
KSUnite 2023 was created with our student populations in 
mind – at each campus:

– The inaugural 2023 KSUnite Salina event took place 

on October 18

– Followed by the inaugural 2023 KSUnite Olathe 

event on October 19

Showcase of student voices, as well as belonging and community 
at K-State:
• Replicate at Olathe and Salina campuses







The Morrill Land Grant Acts  

As the first land grant institution-Kansas State University has a 

history of investing and improving the lives of Kansans through 

teaching, research and extension- offering advanced instruction 

to the working class. 

Prospective Opportunities: 

Collaborations with HBCU’s, HSI’s, Tribal Colleges

K-12, Undergraduate, and Graduate Students 
  



NEXT-GEN K-STATE
-GEN K-STATE

President Richard Linton launched a new strategic plan: Next-Gen K-State. 
Kansas State University will lead the nation as a next-generation land-grant 

university – setting the standard for inspiring learning, creativity, discovery and 

engagement that positively impacts society and transforms lives in Kansas and 

around the world.





Office of Diversity, Equity, Inclusion and Belonging

OUR MISSION 

The Office of Diversity, Equity, Inclusion and Belonging 
supports the mission, vision and values of Next-Gen K-State. 
By empowering diversity, fostering partnerships, increasing 
access, and enriching the learning, living, and working 
environments for all. Mission-driven and data-informed 
strategy, practices, and consultation are foundational to 
diversity, equity, and inclusion at Kansas State University.

 







Align with the Next Gen K-State Strategic Agenda
• Assist deans with increasing student enrollment to support the 30,000 

new learners across all campuses
• Increase credentials, through a collaborate relationship with Global 

Campus, Olathe and Salina, to advance microcredentials
• Manhattan Chamber of Commerce DEIB to ensure that workforce 

diversity and dialogues highlighting microcredentials are included in 
dialogues regarding the Chamber's Strategic Planning process.

• Relationship building with USD 383 and USD 475 to create a pipeline 
from K-12 into Kansas State University, as well as support military 
families and veterans.





OPPORTUNITIES

■ The Kansas Board of Regents’ strategic plan, Building a Future, seeks to help 
the system better serve Kansas families, Kansas businesses and the state's 
economic prosperity.

■ Kansas State University ‘s focus on workforce development may address the 
demographic changes in the state – capitalizing on efforts to reach diverse 
populations, by including business and industry in the strategic planning 
process.

■ The BOR metrics are more focused, prioritizing the needs of families, 
businesses and the Kansas economy. It also includes promising practices, 
which are system and sector level initiatives designed to help drive 
improvement at the college and university level.



ADDITIONAL ADVICE FOR DIVERSE
GROUPS OF STUDENTS

■ Attend several lectures, programs and university events every 
semester.

■ Participate in study abroad or alternative spring break, if you have an 
opportunity.

■ Balance your university courses/education with your work life.

– Make sure K-State is a priority- if you must work, try to find employment on 
campus.

– Administrators, faculty and staff will be more than understanding when you are 
studying for tests or writing papers- compared to an off-campus business or 
organization.

– Remember, your #1 goal should be degree completion.



ADDITIONAL ADVICE FOR DIVERSE
GROUPS OF STUDENTS

■ Try to locate an internship, related to your major, every year.

■ Step outside your comfort zone and attend cultural events and 

celebrations that you may not otherwise participate in.

– Keep in mind that you don't have to be a member of a specific cultural 

community to be an ally and expand your knowledge of varied groups.

– Doing so will expand your awareness and prepare you to live and work 

with varied groups in your future profession.



QUESTIONS?

Rana Johnson, PhD

Promote4Education@gmail.com
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