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Meet the Team
2024 EXECUTIVE COUNCIL

As president of the Panhellenic Council, I work with
university officials, chapter presidents, and fraternities,
and oversee/assist the council with any duties and
responsibilities. 

Josie Brooks
Panhellenic President

josie22@k-state.edu

Jill Niblock
Executive Vice President

jillniblock@gmail.com

Abby Dodd
Vice President of Health and Safety

abbydodd@k-state.edu

I communicate council updates and community
events to chapter presidents and delegates. I also
oversee the Panhellenic budget and plan Greek
Week! 

As the VP of Health & Safety I work with chapters to help
educate members about safety and risk management while
also coordinating opportunities for community events and
programs on various risk management topics. I also handle  
judicial situations during recruitment. 
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Graysen Denning
Vice President of Recruitment Experience

graysend@k-state.edu

Lauren Gill
Vice President of Community Wellness

legill03@k-state.edu

Reagan Geisbrecht
Vice President of Public Relations

reagang@k-state.edu

Lexi Minor
Vice President of Recruitment Operations

leximinor4@k-state.edu
As VP of Recruitment Operations I schedule recruitment, work
with PNM’s throughout the summer and recruitment week, and
collaborate with recruitment chairs to help them plan
recruitment. I also plan and execute COB during the spring and
fall semesters.

As VP of Recruitment Experience I work to train, educate, and
prepare our recruitment guides to make sure they are for any
situation during recruitment week. I also make sure our Potential
New Members are having the best experience throughout the
recruitment process.

As VP of Community Wellness, I plan community-wide service
events and work with chapter philanthropy, housing, &
academic chairs to maintain community standards. I also act as
a liaison between the Manhattan community and Greek Life at
K-State

As Public Relations Vice President, I manage all Panhellenic
social media accounts, including Instagram and TikTok, I
update the Fraternity and Sorority Life website, and I write
the Weekly Greek that is sent out on Monday of each week.
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Lexi Minor

Vice President of Recruitment Operations on

Panhellenic Council

leximinor4@ksu.edu

Dear Potential New Member,

INTRODUCTION LETTER

Welcome to Kansas State University! I’m so thrilled to have you interested in our

sorority community and I am so excited to see you begin your Greek and

academic journey here! 

During Primary Formal Recruitment this fall, you will meet women from each of

the 13 National Panhellenic Chapters (NPC) either virtually or in person. I

encourage you to go into each chapter with an open mindset and a positive

attitude. Don’t stress too much, we want you to enjoy yourself! Every chapter here

at K-State is outstanding. When going through recruitment, I want you to think

about your values and what is important to YOU, and look for that in your sorority

home. 

I want this to be one of the most positive experiences you have at K-State. Joining

a sorority can be a life-changing experience, and I want to do as much as I can to

help you throughout this process. This fall, more than ever, it will be important to

have a community and group of women who will empower and encourage you. 

I wish you the absolute best of luck in primary recruitment this fall!
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Core Values
FRATERNITY & SORORITY LIFE

From the second you step into our community to graduation day, you will be
presented with endless opportunities to grow and challenge yourself. One of our
members stated that someone else in her chapter was able to affirm qualities within
her that she didn’t yet notice in herself. Whether it’s being encouraged to apply for a
position within a student organization, being surrounded by people with diverse
interests, or simply building value within your own experiences, being a member of
Fraternity and Sorority Life will help you grow qualities within yourself to be a strong
leader and community member.

Personal Growth

When meeting with members of each of our fraternities and sororities, we asked
them a variety of questions pertaining to what they’ve gained throughout their
experience. The number one answer we heard: Confidence. Whether you come to K-
State with your entire graduating class or you come from out-of-state not knowing a
single person, being a member of FSL surrounds you with a community that will
instill confidence within you and help you be your most authentic self.  

Confidence

Being a member of FSL means that you have a common interest with over 3,600
hundred people. This bond is something that extends to not only active members,
but also our alumni. Getting the chance to make professional connections with
alumni is a unique feature of our community. Our community rallies around
members both as they go through hard times, but also as they celebrate victories.

Connection

01

02

03

FSL is a place where everyone is welcome and everyone is family. Creating lifelong
friendships is one of the pillars of our community. Getting the chance to live in the
chapter facility, find mentors among older students and meet people with different
majors and interests is something unique to FSL. While everyone has their own niche,
everyone else is there to support them in that.Getting to form bonds with those who
are older than you and finding mentors through that. 

Impactful Friendship04
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Alumna/alumnae (feminine)

A women’s fraternity or sorority member/s who is/are no longer a member of a
collegiate chapter. 

Panhellenic Dictionary

Bid

An invitation to join a sorority.

Chapter

A membership unit of a national/international sorority.

Fraternity

A values-based, social organization with a formed brotherhood and common
principles. 

House director/housemother

A woman who lives in the sorority house, who serves as a “parent away from home”
and cares for all of the women living in the sorority house. The house director may
manage the house, supervise kitchen responsibilities and/or serve as the official
hostess for chapter events. 

Interfraternity Council (IFC)

The collegiate governing body of the fraternities led by student members. 

Legacy

A relationship through a family member (mother, sister or grandmother). There is no
standard policy regarding legacies and invitations for membership. Each chapter or
national/international organization defines legacy differently. See the column to the
right for legacy information. 
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National Panhellenic Conference (NPC)

A governing body composed of delegates from 26 women’s national sororities, each
autonomous as a social, Panhellenic letter society of college women,
undergraduates, and alumnae. 

Panhellenic Dictionary

New Member

 A woman who has accepted a bid but is not yet an initiated member. 

Panhellenic Council (PHC)

The collegiate governing body of the National Panhellenic Conference women’s
fraternities or sororities led by student members. 

Potential New Member (PNM)

Any woman interested in becoming a sorority member who is matriculated and
eligible according to Panhellenic requirements. 

Recruitment

The process of joining a sorority. The recruitment period is organized and
implemented by the College Panhellenic Council. No longer referred to as rush. 

Total

Total is the allowable chapter size as determined by Panhellenic, and it includes
both new members and initiated members. College Panhellenics are required to
review total each academic term — within 72 hours of bid distribution for the term
during which primary recruitment is held and within one week. 
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RECRUITMENT

Schedule
You should have received communication from K-State
Housing and Dining Services by now with information on the
move-in process. Early move-in is REQUIRED to take part in
recruitment this year. You must move in on Saturday, August
10th & Sunday, August 11th. There will be an early move-in fee
of $55 per day. 

MOVE-IN

ORIENTATION
On May 1, registration for recruitment will begin. Shortly after
registering, our recruitment team will add you to the 2024
Sorority Recruitment online education module, which will have
a variety of videos and resources on the recruitment schedule,
process, team, and more! In total, you should need no more
than an hour to read or watch this orientation module. In July,
you will be put into your recruitment groups so you can meet
your fellow PNMs and ask questions to your recruitment guide. 

ROUND 1 - VIRTUAL - SUNDAY, AUGUST 11TH
This is the first round of formal recruitment, which is
conducted on your own time. Before August 1st, you will
submit a video answering a list of questions for each of the 13
chapters to view. This is a great way for you to introduce
yourselves to the chapters, and for each of them to get to
know you better! 

ROUND 2 - PHILANTHROPY & COMMUNITY
SERVICE - MONDAY, AUGUST 12TH
You will receive a schedule inviting you to up to ten events for
the day. Events will be conducted at each chapter facility and
last 30 minutes with 20-minute breaks in between to allow
time for bussing between neighborhoods. Following the
conclusion of your rounds, you will enter your priorities of
whom you would most like to see during Round 3. 
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RECRUITMENT

Schedule
You will receive a schedule inviting you to up to six events for
the day. During this day you will receive information
concerning each chapterʼs member expectations, as well as
financial, housing, community service, and academic
obligations. You will also be given a house tour of the facility to
get a better idea of what each chapter house looks like.
Additionally, each sorority will emphasize the unique bonds of
sisterhood within its chapter and its values. 

This is a an all day round. Events will be 50 minutes long with
20-minute breaks in between to allow time for bussing
between neighborhoods. Following the conclusion of your
rounds, you will enter your priorities of whom you would most
like to see during Round 4. 

ROUND 3 - SISTERHOOD & HOUSE TOURS -
TUESDAY, AUGUST 13TH

ROUND 4 -PREFERENCE - WEDNESDAY, AUGUST 14TH
During this round, you will have the opportunity to attend up to
two chapters. You will talk more in-depth with members about
their sorority experience and why their chapter is important to
them. You will take part in a special ceremony that is unique to
each chapter. Some women may be emotional during this round
as they share the bonds of sisterhood they have formed with
women in their chapter. Events will last one hour with 20 minutes
allotted for travel between each chapter. Participants will submit
their preferences following their events and sign the Membership
Recruitment Acceptance Binding Agreement. 

BID NIGHT - WEDNESDAY, AUGUST 14TH
On Wednesday evening you will meet with your recruitment
groups on Bosco Student Plaza to open your bid cards
together. After opening, all new members will run to Anderson
lawn and meet up with their new sisters. At this point, chapters
may host an evening of fun and safe activities at their
respective houses. 
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OPENHOUSE VIDEOS

REFLECTION QUESTIONS:

QUESTIONS YOU MAY BE ASKED: 

Open House is virtual this year. While filming

your video, use the opportunity to introduce

yourself to the chapters. You can focus on

your values and interests, both personally

and academically, your high school

experiences, your friends and family, etc.

During this round, you will go through a

recruitment magazine from each chapter at

Kansas State to learn more about them.

Introduction of yourself (name, major, hometown)
What were you passionate about in high school?
What did you do this summer?
What do you hope to do after college?

What does it mean to be a member of a sorority? What aspects of
sorority life appeal to you and why? What do you want to gain by
participating in this experience? 

ROUND ONE

WHAT TO WEAR:
Round 1 this year is virtual. When making your video, we encourage you to

wear your K-State gear.

Open House
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CONVERSTATIONS IN PHILANTHROPY

REFLECTION QUESTIONS:

QUESTIONS YOU MAY BE ASKED: 

You will be meeting with between 1-10
chapters this round to discuss service.
Be prepared to discuss any community
service you engaged with/are
performing currently. Today is a great
day to talk about what you are
passionate about -as chapters will be
doing the same 

What type of community service have you engaged in and what did you
learn from it? What do you know about our philanthropy? Could you
provide an example from your past experiences of supporting a bigger
cause? 

What does it mean to be service-minded? Why do you think
philanthropy is an important part of being a sorority member? How do
you feel about collaborating with a group of people to serve others? 

ROUND TWO

WHAT TO WEAR:
During Round 2, we encourage you to wear a casual summer outfit. Casual

skirts, rompers, or shorts are all appropriate -something that you feel

comfortable in. 

Philanthropy & Community Service
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CONVERSATIONS IN SISTERHOOD

REFLECTION QUESTIONS:

QUESTIONS YOU MAY BE ASKED: 

This round, you will visit 1-6 chapters.
You will have ample time to learn the
intricacies and differences of each
chapter's sisterhood. You will be asked
more in-depth questions about topics
you've discussed previously in the week. 

Can you tell me about some of your friendships?
 Do you have an example of sisterhood in your life now?
 What role would you play or what would you contribute to our
sisterhood?

What does sisterhood mean to you? While a facility may be part of the
sorority experience, it is not sisterhood-what is the difference to you?
What aspects of each chapter's sisterhood appealed to you and why? 

ROUND THREE

WHAT TO WEAR:
Round 3 is dressier than Rounds 1 and 2. Attire is similar to what you would

wear to church or a nice dinner.  Appropriate clothing would be a dressier

skirt or sundress. When choosing shoes, remember to stay comfortable! If you

want to wear heels, we suggest bringing a pair of flats or sandals to use

between events. 

Sisterhood & House Tours
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CONVERSTATIONS IN PREFERENCE

REFLECTION QUESTIONS:

QUESTIONS YOU MAY BE ASKED: 

Wednesday is your last chance
to talk with chapters about the
experience they offer and what
it would look like to be a
member of their sorority. 

What do you want most from your sorority experience?
 Do you see yourself in this chapter?
 What other information do you need from our sorority to make your
decision? 

What factors are you relying on to make your decision? How are sorority
women relevant in 2024? What did you learn most about yourself
through this experience? 

ROUND FOUR

WHAT TO WEAR:
This is the most formal day of recruitment. You should consider wearing what

you would wear to a summer wedding or to an important ceremony. Most

potential new members choose to wear heels but bring sandals or flats to

wear between parties. 

Preference
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WHAT DOES BID DAY LOOK LIKE?

All PNMs will meet on Bosco Plaza
and meet with their recruitment
groups. Bids will be opened, and new
members will run home to Anderson
Lawn with their new chapter.
Chapters will walk back to chapter
facilities to continue their Bid Day
celebration with the new members.

WHAT TO WEAR:
Be comfortable! Shorts, jeans, tennis shoes, sandals, etc are all acceptable. Be

mindful that you may be walking a lot. Chapters will provide a bid day shirt to

each potential new member. Be mindful of what you wear to bid night as you

will be changing shirts. 

Bid Day
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THE SELECTION PROCESS
Recruitment is a membership selection process. After each round of recruitment,
you will enter your chapter preferences into a computer system. These are the
chapters you wish to visit during the next round. You should make this decision
based on your feelings and knowledge of the chapters you visited and be careful
not to base your decision on the opinions of others. In the same manner, chapter
members will decide whom they would like to invite back to the next round.
Before each round, you will receive a schedule of chapters you have been invited
back to visit. You may be invited back to chapters who you ranked toward the
bottom of your list -that means they would like to get to know you more!
Potential new members can not "cut" chapters entirely. 

After attending your last event of preference round, you will make your final
preference choices. Each potential new member will list, in rank order, the
chapters whose preference events you attended. By ranking the chapters and
submitting your preferences after your last preference round, you are agreeing to
accept an invitation to membership from any National Panhellenic Conference
(NPC) sorority that you have listed. Once the acceptance agreement has been
submitted, it cannot be altered or changed. 

After the agreement is submitted, you are bound by the NPC one calendar year
rule. This rule states that if you receive an invitation to membership from a
group that you have listed and then do not accept it, you are not eligible to be
pledged to any other NPC member sorority in the Panhellenic community at K-
State or any other institution until primary membership recruitment in fall
2024. 

Most of the time, potential members receive their first preference of their
remaining choices on Wednesday. If the potential new member does not receive
an invitation from her first preference, she may receive an invitation from her
second preference. Once a potential new member receives an invitation to pledge
a chapter, she becomes a new member of that sorority. There will be a pledging
ceremony, in which chapters ask their new members to pledge themselves to the
ideals of the sorority. Pledging ceremonies occurs during Bid Day activities or at
the first chapter meeting. Pledging ceremonies may be formal or informal,
depending on the chapter.
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5 TIPS FOR A 

Breaks are quick! You should ensure you are on time for events by
traveling quickly between events. Recruitment guides will offer
instructions to help you find your way. 

TRAVELING BETWEEN CHAPTER HOMES01

Successful Recruitment

Always wear your nametag visibly.
ALWAYS WEAR YOUR NAMETAG02
You will be unable to carry a bag/purse into the chapter facilities.
Instead, you will be asked to leave your bag with a recruitment guide,
who will watch your belongings. Anything you should need, a
recruitment guide will likely have. 

CONSIDER CARRYING AS LITTLE AS POSSIBLE DURING THE DAY03

Participants who do the best during the process keep an open mind
about what they are experiencing. The week may be stressful. Some
women may experience disappointment at some point. Participants
who learn as much as they can about all of the chapters — and
appreciate each for what they can offer — enjoy the recruitment
experience more. 

KEEP AN OPEN MIND04

You will need to be able to talk about yourself and your interests.
Because you will visit all chapters on the first two days, sometimes
these conversations may become somewhat repetitive. The next page
lists common topics discussed during recruitment. Remember, the key
to these conversations is to have fun and be yourself! 

RECRUITMENT CONVERSATION TIPS05
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Recruitment Topics
COMMON

This portion can contain the project's deliverables, in the form of bullet points or a
short, descriptive paragraph.
 During the first few days, expect to talk about your major, why you chose K-State,
and what made you select your major. Education is the primary reason students
are at K-State, so you should be prepared to discuss it. 

Academics

01

You will be asked about summer jobs, vacations, and any interesting things you
did over the summer. Sharing fun stories about traveling, working, movies you
have seen or concerts you have attended will make the conversation much more
interesting and fun! 

Summer

02

These activities give sorority members a good picture of who you are and what
types of things interest you. You may spend some time thinking about what you
enjoyed participating in during high school: sports, volunteering, clubs, or any
other hobbies and interests 

High School Activities03

You also may wish to talk about any goals you have for your college career or if
there are any organizations you would like to join. You may meet someone with
the same interests who can tell you more about campus involvement. If you are
interested in leadership positions within a sorority, they may ask questions about
those opportunities. 

Leadership Opportunities & K-State Involvement04

You should be sure and spend some time thinking about the qualities you would
like in a sorority. Here are some examples of what to ask about: academics,
networking professional development, community service, leadership
opportunities, sisterhood, social activities

What you want to gain from being a sorority woman05
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Is a recommendation necessary?

Recommendation
LETTERS OF

A recommendation is a personal letter of reference provided

by an alumna of a sorority to her sororityʼs chapter at K-

State. When an alumna asks to write a recommendation on

your behalf, you may help by offering a resume complete

with high school academic and involvement information, as

well as community service involvement information.

Alumnae should follow their headquartersʼpolicy regarding

letters of recommendation. 

Because facilities are not occupied currently,

please ask alumnae interested in writing you a

letter to submit it via their organization's

international headquarters website (linked below if

you hover your mouse on the chapter name). 

When & where should letters be mailed?

Letters of recommendation are not required by the

Panhellenic Council at K-State. They do not

guarantee an invitation to the next round of

recruitment events or ensure a bid to a particular

sorority. 

What is a recommendation?
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Prospective members must be enrolled undergraduate students at Kansas
State University to be eligible for recruitment. 

To participate in recruitment, interested women must not be or must not
have been an initiated member of a National Panhellenic Council (NPC)
organization and must not have signed a membership recruitment
acceptance agreement at K-State in the last calendar year. 

Each potential member should be aware that individual chapters will be
following grade requirement guidelines set forth by their individual
organizations 

01
02

03

Expectations & Guidelines
The Panhellenic Council at K-State has adopted the following regulations so that

recruitment may be as fair as possible to all persons concerned. All women participating in

recruitment are responsible for becoming familiar with and observing these guidelines. If

serious infringements of Panhellenic guidelines occur, penalties may be imposed, including

dismissal from recruitment. 

THE FOLLOWING IS TAKEN FROM THE PANHELLENIC COUNCIL AT K-STATE'S MEMBERSHIP

RECRUITMENT CODE OF ETHICS AND APPLIES TO POTENTIAL NEW MEMBERS. 

GENERAL GUIDELINES & EXPECTATIONS FOR POTENTIAL NEW MEMBERS

Each prospective member is expected to accept the maximum number of
invitations for each round to maximize her chances of pledging, except in the
case of illness or emergency. Failure to do so will result in being withdrawn
from further recruitment activities. 

04
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Expectations & Guidelines
Prospective members must register with the Panhellenic Council and pay the
established fee to participate in recruitment. 05
Legacies are recruited the same as any other prospective member. 06
Prospective members who sign preference cards and receive bids at the end
of the formal recruitment period are bound to that sorority for one calendar
year at Kansas State University. While they are not obligated to pledge that
sorority, they may not pledge another NPC sorority at KState or at any other
institution within that year. 

07

Panhellenic Council at K-State recommends that women wishing to go
through recruitment have a 3.0 GPA in high school or 2.8 GPA in college.
Academics are extremely important to our greek community, as shown by
the all- sorority GPA average of 3.47. Each sorority chapter has academic
standards for membership. Sometimes, the chapters make exceptions, but
those instances are rare. To maximize your potential success, please
understand the importance of meeting suggested academic standards. 

08

Prospective members may not use alcohol or illegal substances from the
time they move into recruitment housing until the close of Bid Day. 09
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Additional Information
Follow @phcatkstate on Instagram for updates on what is happening in the

Panhellenic community on our campus 

Follow @sororitysocialmedia on Instagram to get tips and information about all
things sorority life 

Legacy Information & Resources
LEGACY INFORMATION

Alpha Chi Omega: Sister, mother, grandmother, great-grandmother 
Alpha Delta Pi: Sister, mother, grandmother 
Alpha Gamma Delta: Mother, sisters, grandmother, stepsister, stepmother 
Alpha Xi Delta: Sister, mother, grandmother, aunt, step-relatives 
Chi Omega: Mother, sister 
Delta Delta Delta: Sister, mother, grandmother, stepsister, stepmother
Gamma Phi Beta: Sister, mother, grandmother, stepsister, stepmother
Kappa Alpha Theta: Sister, mother, grandmother, great-grandmother
Kappa Delta: Sister, mother, grandmother, stepsister, stepmother, half relatives
Kappa Kappa Gamma: Sister, mother, grandmother
Pi Beta Phi: Sister, mother, grandmother
Sigma Kappa: Sister, mother, grandmother, aunt, step-relatives
Zeta Tau Alpha: Sister, mother, grandmother, great-grandmother, aunt, step-relatives

A legacy is a potential new member who is the sister, daughter, or granddaughter of a

sorority alumna. Being a legacy does NOT guarantee membership into a sorority. Legacy

status can be indicated when registering online. Please have the alumna member send a

legacy introduction form and letter of recommendation directly to her sorority, as

sororities will need to verify the information. Many legacy policies have been updated so

talk to the organization as many have moved away from their previous policies 

22



Financial Transparency
Summary - Annual Costs -

Organization

Alpha Chi Omega
Alpha Delta Pi

Alpha Gamma Delta
Alpha Omega Epsilon

Alpha Xi Delta
Chi Omega

Delta Delta Delta
Gamma Phi Beta

Kappa Alpha Theta
Kappa Delta

Kappa Kappa Gamma
Pi Beta Phi

Sigma Kappa
Zeta Tau Alpha

Average
Range

New Member

$2,855
$2,615
$4,024
$480

$2,445
$2,710
$3,995
$2,200
$3,079
$3,526
$2,490
$3,457
$2,960
$3,238
$2,862

$480 - $4,024

$9,149
$9,607
$9,810

N/A
$7,480
$8,910

$10,060
$9,019
$8,539
$9,446
$8,690
$9,895
$9,860

$10,807
$9,329

$7,480 - $10,807

$2,529
$2,307
$3,418
$680

$1,680
$2,130
$3,720
$1,919
$3,079
$2,531
$1,760
$2,795
$2,326
$2,613
$2,392

$680 - $3,720

Active Member In House Active Member Out
of House

Financial Transparency
The information below includes all required costs of Panhellenic membership for the 2024-2025 year

as reported in April 2024. Total costs below include member dues, chapter fees, and assessments

including inter/national fees, required apparel, housing, and/or facilitiy fees, included meals, etc.

In a spirit of transparency and accountability, this information will be provided to potential new

members and other Panhellenic constituents before, during, and after the Kansas State University

Primary Panhellenic Recruitment process. For more information on financial transparency click here

23



AXΩ

NICKNAME: A CHI O, ALPHA CHI

COLORS: SCARLETT & OLIVE

SYMBOL: LYRE, PEARL

MOTTO: “TOGETHER LET US SEEK THE HEIGHTS”

PHILANTHROPY: DOMESTIC VIOLENCE AWARENESS

Alpha Chi Omega
MEET THE CHAPTERS!

24

https://kstateaxovpprm.wixsite.com/alphachiatksu


AΔΠ

NICKNAME: ADPI

COLORS: AZURE BLUE & WHITE

SYMBOL: DIAMOND

MOTTO: “WE LIVE FOR EACH OTHER”

PHILANTHROPY: RONALD MCDONALD HOUSE CHARITY

Alpha Delta Pi
MEET THE CHAPTERS!

25

https://www.alphadeltapi.org/


AΓΔ

NICKNAME: ALPHA GAM, AGD

COLORS: RED, BUFF, GREEN

SYMBOL: SQUIRREL & PEARL

MOTTO: “LOVING. LEADING. LASTING.”

PHILANTHROPY: FIGHTING HUNGER

Alpha Gamma Delta
MEET THE CHAPTERS!
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https://alphagammadeltahousing.org/locations/kansas-state-university/


AΩE

NICKNAME: AOE

COLORS: ROYAL BLUE, WHITE, SILVER

SYMBOL: DOLPHIN

MOTTO: “FRIENDSHIP. LEADERSHIP. PROFESSIONALISM.”

PHILANTHROPY: FIRST ROBOTICS & FLINT HILLS BREADBASKET

Alpha Omega Epsilon
MEET THE CHAPTERS!
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https://kstate-aoe.wixsite.com/betatau


AΞΔ

NICKNAME: ALPHA XI, AXID

COLORS: DOUBLE BLUE & GOLD

SYMBOL: QUILL & TEDDY BEAR

MOTTO: “THE PEN IS MIGHTIER THAN THE SWORD”

PHILANTHROPY: KINDLY HEARTS INITIATIVE & 

USD 383 FIT CLOSET

Alpha Xi Delta
MEET THE CHAPTERS!
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http://kstate.alphaxidelta.org/


XΩ

NICKNAME: CHI O 

COLORS: CARDINAL & STRAW

SYMBOL: OWL, SKULL, & CROSSBONES

MOTTO: “SISTERS ON PURPOSE”

PHILANTHROPY: MAKE-A-WISH FOUNDATION

Chi Omega
MEET THE CHAPTERS!
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https://kstate.chiomega.com/


ΔΔΔ

NICKNAME: TRI DELTA, TRI DELTA

COLORS: SILVER, GOLD, CERULEAN BLUE

SYMBOL: DOLPHIN, PEARL, POSIDEN

MOTTO: “LET US STEADFASTLY LOVE ONE ANOTHER”

PHILANTHROPY: ST. JUDE CHILDREN'S 

RESEARCH HOSPITAL

Delta Delta Delta
MEET THE CHAPTERS!
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https://kstate.tridelta.org/


ΓΦΒ

NICKNAME: GAMMA PHI, GPHI

COLORS: BROWN & MODE

SYMBOL: CRESCENT MOON

MOTTO: “FOUNDED ON A ROCK”

PHILANTHROPY: GIRLS ON THE RUN

Gamma Phi Beta
MEET THE CHAPTERS!
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https://www.gpbksu.com/


KAΘ

NICKNAME: THETA

COLORS: BLACK & GOLD

SYMBOL: KITE & TWIN STARS

MOTTO: “LEADING WOMEN”

PHILANTHROPY: CASA

Kappa Alpha Theta
MEET THE CHAPTERS!
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https://kstate.kappaalphatheta.org/


KΔ

NICKNAME: KD, KAY DEE

COLORS: OLIVE GREEN & PEARL WHITE

SYMBOL: NAUTILUS SHELL, TEDDY BEAR

MOTTO: “LET US STRIVE FOR THAT WHICH IS HONORABLE,

BEAUTIFUL, AND HIGHEST”

PHILANTHROPY: GIRL SCOUTS & PREVENT CHILD ABUSE AMERICA

Kappa Delta
MEET THE CHAPTERS!
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https://kstate.kappadelta.org/


KKΓ

NICKNAME: KKG, KAPPA

COLORS: LIGHT BLUE & DARK BLUE

SYMBOL: KEY, FLEUR DE LIS

MOTTO: “DREAM BOLDLY. LIVE FULLY.”

PHILANTHROPY: KATIES WAY & NATIONAL EATING DISORDERS

ASSOCIATION

Kappa Kappa Gamma
MEET THE CHAPTERS!
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https://kstate.kappa.org/


ΠBΦ

NICKNAME: PI PHI

COLORS: WINE & SILVER BLUE

SYMBOL: ANGEL, BOW & ARROW

MOTTO: “FRIENDS AND LEADERS FOR LIFE”

PHILANTHROPY: READ>LEAD>ACHIEVE & 

ALI KEMP FOUNDATION

Pi Beta Phi
MEET THE CHAPTERS!
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https://k-state.pibetaphi.org/


ΣK

NICKNAME: SK, SIG KAP

COLORS: VIOLET & MAROON

SYMBOL: DOVE & HEART

MOTTO: “ONE HEART, ONE WAY”
PHILANTHROPY: SK FOUNDATION, INHERIT THE EARTH GERONTOLOGY

RESEARCH, MAINE SEA COAST MISSION, ALZEIMER’S DISEASE RESEARCH

Sigma Kappa
MEET THE CHAPTERS!
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http://kstate.sigmakappa.org/


ZTA

NICKNAME: ZETA

COLORS: TURQUOISE & GREY

SYMBOL: FIVE POINTED CROWN

MOTTO: “SEEK THE NOBLEST”

PHILANTHROPY: BREAST CANCER RESEARCH 

AND AWARENESS

Zeta Tau Alpha
MEET THE CHAPTERS!
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https://kstate.zetataualpha.org/

